Job Opening VCUHS

For further information:  
https://bit.ly/2HyKDdZ


VCU Health System's is seeking a part-time, benefited Chaplain within the Department of Pastoral Care. The chaplain will serve primarily as a Family Communication Coordinator (FCC) to provide professional emotional and spiritual care to patients, families, and staff.  He or she will function as a member of the interdisciplinary care team, collaboratively coordinate communication and provide support for potential Organ Donation cases; and assist with Chaplain coverage of the hospital when not in the FCC role. Primary responsibilities include, but are not limited to:
· Provide coverage to all active FCC [potential organ donation] cases including dedicated chaplain support to families in crisis, Effective communication and care to staff, and Collaboration with LifeNet Health (regional organ procurement agency).
· Serve as Chaplain with patients, families and staff with a primary focus on the Neuro-Science ICU.
· Assist with providing chaplaincy coverage of the hospital including the duty pager, multiple patient task list, traumas, codes, deaths, emergency department, intensive care units, advance directives, and other referrals.
· Duties include effective triage, excellent care of patients, families, and staff, and regular rounds in the Emergency Department and the intensive care units.
· Complete all required continuing education, training and exemplars for department and VCU Health in order to maintain competency and credentials.
· Attend and participate in department meetings, and trainings, as scheduled.
· The chief objective of this position:
· To provide comprehensive pastoral and spiritual care services to the patients, families and staff of VCUHS.
· Licensure, Certification, or Registration Requirements for Hire:
· Board Certified, Provisionally Board Certified or Board Eligible Chaplain by one of the following:
· Association of Professional Chaplains (APC);
· National Association of Catholic Chaplains (NACC);
· Neshama;
· Association of Jewish Chaplains (NAJC); or
· The Canadian Association for Spiritual Care/Association Canadienne des Soins Spirituels (CASC/ACSS).
· Licensure, Certification, or Registration Requirements for continued employment:
· If not Board Certified upon hire, achieve full or provisional Board Certification within 24 months of hire.  Once board certification is achieved, it must be maintained for continued employment.  Board Certification by any of the following organizations is acceptable:
· APC
· NACC
· Neshama
· NAJC
· CASC/ACSS
· Experience REQUIRED:
· One (1) full-time year post-Clinical Pastoral Education (CPE) chaplaincy experience, which may include second year residency
· Experience PREFERRED
· Experience as a chaplain in an academic medical center and Level 1 Trauma Center
· [bookmark: _GoBack]Education/training REQUIRED: (Note: work experience may be considered in lieu of credentials not required by law with HR approval. Work experience must be specific to role)
· Masters Degree (72 hours) in Theology or equivalent (as determined by the Association of Professional Chaplains) from an accredited institution recognized by the Council on Higher Education Accreditation (CHEA)
· Completion of four units of clinical pastoral education as certified by on of the following:
· Association for Clinical Pastoral Education (ACPE);
· National Association of Catholic Chaplains (NACC);
· Neshama;
· Association of Jewish Chaplains (NAJC); or
· The Canadian Association for Spiritual Care/Association Canadienne des Soins Spirituels (CASC/ACSS)
· Education/training PREFERRED:
· N/A
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