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                                                    Interim Associate Pastor Position Description
 
POSITION:		 Interim Associate Pastor for Discipleship and Outreach Ministries

PURPOSE:	To lead the members of First Presbyterian Church in the work of ministry by empowering individual members and the congregation, as a whole, to minister to those in need and providing opportunities, resources and leadership to help all learn to live as more faithful disciples of Jesus Christ. To strengthen the programs of Local and Global Outreach and Adult Christian Education.

ACCOUNTABILITY:	To the Charleston Atlantic Presbytery and the Session of the First Presbyterian Church – Hilton Head through its Personnel Committee, under the supervision; initially, of the Administrative Committee, and upon installation, the supervision and leadership of the Pastor, Head of Staff.

COMPENSATION:	Full or part-time position; salary commensurate with experience.  Other benefits may include medical coverage, pension participation, vacation and continuing education, as appropriate.

SUPERVISOR:	Pastor, Head of Staff

ACCREDITATION:	Ordained Minister of Word and Sacrament of PCUSA

PRIMARY PASTORAL RESPONSIBILITIES:
1. Provide leadership and oversight to the Local and Global Outreach Committees.
2. Guide and support the Discipleship Ministry Program with an emphasis on Adult Christian Education.
3. Advance the concept of discipleship within the church where education integrates with outreach and leads to the study and strengthening of the Christian faith.

WORSHIP & TEACHING RESPONSIBILITIES:
1. Provide pastoral leadership for Adult Christian Education, Bible studies, and other programs as requested and needed.
2. Assist the Pastor, Head of Staff in worship duties; to include, writing prayers, executing liturgy, preforming baptisms, serving the Lord’s Supper and preaching.

PERSONAL & PRESBYTERY RESPONSIBILITIES:
1. Develop and execute a program for personal spiritual enrichment, continuing education and professional growth.
2. Maintain a balance between professional, personal and family activities.
3. Be a responsible presbyter by attending Presbytery meetings and supporting the mission of the PCUSA, as requested.










